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ASSESSING APPLICABILITY OF §63.2-1511 FOR CPS INVESTIGATION

No Is the alleged abuser a
public school

amnlvan?

Yes

v
§63.2-1511 does No Was the action of the

not apply. +———___ | employee in the course of
his educational

employment?

Yes

Did the employee:

e Use incidental, minor or reasonable
physical contact to maintain order
and conlrol;

e Use reasonable & necessary force
o quell a disturbance that threalens

injury or property damage;

¢ Use reasonable & necessary force Yes Screen out
1o prevent student from self-harm; » or

o Use reasonable & necessary force Unfounded
to defend self or others; OR

e Use reasonable & necessary force
lo obtain weapon, dangerous object,
or controlled substances or
paraphernalia upon the person of
the student?

No

A

If the actions were within the scope of employment and taken in
good faith in the course of supervision, care or discipline of
students, DOES A PREPONDERANCE OF EVIDENCE SHOW
THE EMPLOYEE'S ACTS OR OMISSIONS CONSTITUTE
GROSS NEGLIGENCE OR WILLFUL MISCONDUCT?

Unfounded
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